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nowadays students are abusing the term “curving” and interpreting curving



Grade complaints will be accepted if there is any unfairness across the class. Please note that
no matter | give a curve or not, it will NOT change your ranking in the class.

Grade complaints that will not be accepted are:

1. 1 worked so hard and put so much effort in it, | should have a better grade. (Doctors also
say that they worked so hard to save people’s lives, so people shouldn’t die or get sick)

2. 1 didn’t miss a lecture this semester, you should award me with extra points. (you signed
up for this class which means you committed to attend the lectures scheduled to you, so
attending classes is what you should do, not something that you get extra award with.)



Religious Observance Policy

Campus policy regarding religious observances requires that faculty make every e ort to deal
reasonably and fairly with all students who, because of religious obligations, have conflicts with
scheduled exams, assignments or required attendance. If you have a conflict, please contact me at
the beginning of the term so that we can make proper arrangements. See full details at
http://www.colorado.edu/policies/fac relig.html.

Classroom Behavior Policy

Students and faculty each have responsibility for maintaining an appropriate learning
environment. Those who fail to adhere to such behavioral standards may be subject to discipline.
Professional courtesy and sensitivity are especially important with respect to individuals and
topics dealing with di erences of race, color, culture, religion, creed, politics, veteran’s status,
sexual orientation, gender, gender identity, and gender expression, age, disability, and
nationalities. See policies at http://www.colorado.edu/policies/classbehavior.html and at
http://www.colorado.edu/studenta airs/judiciala airs/code.html#student code.

Discrimination and Harassment Policy

The University of Colorado at Boulder Discrimination and Harassment Policy and Procedures,
the University of Colorado Sexual Harassment Policy and Procedures, and the University of
Colorado Conflict of Interest in Cases of Amorous Relationships Policy apply to all students,

sta , and faculty. Any student, sta , or faculty member who believes s/he has been the subject of
sexual harassment or discrimination or harassment based upon race, color, national origin, sex,
pregnancy, age, disability, creed, religion, sexual orientation, gender identity, gender expression
or veteran status should contact the O ce of Discrimination and Harassment (ODH) at 303-492-
2127, or the O ce of Student Conduct (OSC) at 303-492-5550. Information about the ODH, the
above referenced policies, and the campus resources available to assist individuals regarding
discrimination or harassment can be obtained at http://www.colorado.edu/odh.

Honor Code

All students of the University of Colorado at Boulder are responsible for knowing and adhering
to the academic integrity policy of this institution. Violations of this policy may include:
cheating, plagiarism, aid of academic dishonesty, fabrication, lying, bribery, and threatening
behavior. All incidents of academic misconduct shall be reported to the Honor Code Council
(honor@colorado.edu; 303-735-2273). Students who are found to be in violation of the academic
integrity policy will be subject to both academic sanctions from the faculty member and non-
academic sanctions (including but not limited to university probation, suspension, or expulsion).
Other information on the Honor Code can be found at
http://www.colorado.edu/policies/honor.html and at
http://www.colorado.edu/academics/honorcode/.



