August 2020 HR Liaisons Meeting Questions Report

Question

Hi. Can you explain how the 5% furlough will show up in
HCM, particularly in Job List? | need to know how to
figure out what someone's base salary is for proposal
development. It seems like right now the salary
When will hours removed by the leave sweep be
returned to employees?

How will the new payroll tax deferment be
implemented? And can the faculty change their 9x9
election if they wish to take advantage of the tax
deferment?

Would love to have the search feature added back to the
HR website. | am not sure why that was deleted.

Answer(s)

| will cover this later in the presentation, but the
we're working with ES to have them added back in
Employee Services oversees our payroll and taxes.
They are gathering all guidance on how and when
to implement. All changes in our taxes will be
communicated from Employee Services directly to
The search feature has not been removed. You can
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For filling out both versions of the daily health
questionnaire...I'm assuming that means both undergrad
student aides and grad students on teaching/research ~ That is our understanding
So there are no repercussions for people who refuse to
wear a mask and have no exemptions? No way to report
them or have them removed since they are endangering
So, if somebody escallates to me as a supervisor a
person who isn't wearing a mask, now what? If they We'd ask referring to either student conduct or HR
report to me, | can do something about it. If they do not; for taking the process from there.
Each office mentioned will have a way for
Okay, how will they apply for it? community membes to apply for it on their webiste
Are there options or connections we can make for
individuals who had ADA accomodations on campus but
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How are we handling employees from temporary
agencies? Do they receive the 80 hours of FFCRA leave?

They're technically not employees of CU, so we are
not responsible for providing leave. They may be
eligible through their temp agency though.

Notifying other employees in my supervisory chain of a
positive COVID-19 diagnosis is not a HIPAA violation?

Legal counsel has confirmed that this is okay during
a pandemic in the interest of public health. The
name of the employee who tested positive should

Thank you.

Is the university providing any sort of legal assistance
towards living wills for staff and faculty returning to

We are unaware of such endeavors but will follow-
up

| assume we contact building proctors for all buildings
that the employee has been in, correct? Or do we
contact the building proctor for their office, and the
proctors will contact each other for other buildings the
employee has accessed? Specifically, I’'m asking about
faculty who have an office in one building and teach in 3
others, for example. Speaking purely on behalf of the
Hellems building proctor who is my employee, that is an

Notifying all the proctors ourselves makes sense to
me too. | appreciate your perspective.

FYI, I experienced a 2-day delay in receiving the email
notification that an employee filled out the Daily Health

How long will the building close to be sanitized after
someone tests positive? Who sanitizes the building?

What was the difference between quarantine and
isolation? | didn't catch that.

Isolation — when an individual is sick, they are to
isolate for 10 days
Quarantine — when an individual has been in close

Information on COVID-19 actions from a Facilities
Managment perspective can be found here --
https://www.colorado.edu/infrastructure-

The hiring freeze: does it apply to Student Assistant
positions when the department has a budget allocated?

Student appointments do not requie a hiring
approval form.

Any updates relating to Cornerstone?

I-9 - if new employee completed last year in a different
position, do they need to redo I-9 verification?

If they completed an I-9 in the last 3 years with no
gap in service, then they may not need too. You can
always contact I-9forms@colorado.edu to check.

[-9 what are the options for lecturers teaching remotely
NOT in Bouldr (ie. out of state)

Contact I-9forms@colorado.edu and they will
discuss options to complete remotely.

Does the email from HireRight explain the appointment
procedure for I-9 verification?

We are working with HireRight to get that
inforamtion updated.

May students do the I-9 process at the Student
Employment Office or should we direct them to this

Direct them to the process at the stadium, please!

Are there other hours that can be available after Sept
21? That is a narrow window and it may not be possible

After Sept 21, I-9s can still be completed at the ARC
on east campus on Tuesdays and Wednesdays

completing 1-9 forms: what about student employees
who are working remotely and cannot make it to
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